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Fishguard and Goodwick Young Persons’ Trust Ltd-

Ymddiriedolaeth Pobl Ifanc Abergwaun ac Wdig Cyf


[image: image1.jpg]
[image: image2.jpg]

	JOB DESCRIPTION:
YOUTH AND COMMUNITY WORKER

	Location:
POINT, Popworks, Parc Y Shwt, Fishguard, Pembrokeshire

	Hours of work:
30 hours per week (Some evening and weekend work required) fixed term contract until September 2023  (contract may extend subject to further funding) 

	Salary:
£22,000 pro rata 

	Responsible to:
Drop in manager 

	Oranisation Purpose:

To provide opportunities for young people aged 11-25 years living in North Pembrokeshire to acquire the confidence, self-esteem and skills to overcome the obstacles they may encounter on their journey from childhood to adulthood. Whilst also encouraging them to explore their interests and play an active role within their community. 


	Job Description:


· To establish relationships of trust with young people in the community and encourage integration into the programme of activities and events at the Point.

· To complement and support the drop in manager and deputise in his/her absence. 

· To led on the planning of new drop in based projects  


· To lead in the risk assessment of youth activities


· To assist in the production of quarterly/ yearly reports to funders

· To identify the needs of local young people and to provide a range of social education activities which aim to meet these needs.

· Run arts-based activities, community/environmental projects, residential activities, outdoor education and sporting activities which will enhance the personal, educational, emotional and social development of young people; and to provide opportunities for young people to influence their own lives and their community in a positive way.
· To work in partnership with professionals from other organisations that support young people such as social care, health, police, education, youth offending teams and local authorities.
· To profile the work of the project in a positive and professional manner.  
· Lead the drop in sessions with support from other youth workers


· To develop the in house youth forum 


· To develop new and innovative ways of working with children and young people (10-25) who are marginalised or at risk of social exclusion so as to enable them to participate in local decision making and community activity
· To carry out any other duties necessary to achieve the aims of youth forum project, as agreed with the line manage

· To promote the principles contained within the youth work curriculum statement for Wales.

· To keep informed of local and national initiatives for young people.

· To adhere to the Point’s policies and procedures such as confidentiality, Safeguarding etc.

· To partake in other duties where appropriate and requested by the General Manager and/ or Drop in Manager .
· Attend regular team meetings and Line Management.  
·    Attend regular training and development opportunities to maintain an up-to-date knowledge of safeguarding, health and safety and local policy developments;

 






PERSON SPECIFICATION 

Please ensure that you read the person specification carefully as this will be used to assess candidates as part of the shortlist and interview process.


	Essential:
 
· Must be qualified at least to level 3 youth work practice


· Must be over 18 years of age.


· Experience of working with young people aged 11+.


· Ability to build positive constructive relationships with young people in groups and on an individual basis.


· Ability to work as part of a team.


· Sufficient knowledge/experience to be able to lead on gardening projects and be a keen outdoor activity person.


· Good organizational skills, including ability to manage own workload and take responsibility for project outputs against agreed targets.


· Effective communication skills


· Knowledge of issues that affect young people.
.

· A sound understanding of child protection and current safeguarding theory and good practice.


· An understanding of Health and Safety issues.


· An understanding of anti-discriminatory practice.


· Possess a full driving license.


· Be a good time keeper and able to make a commitment to the work.


· Good working knowledge of Microsoft Office Applications. 


· Effective communication skills on a multi-disciplinary levels.


	Desirable: 
· BA Hons in Youth and Community work


· Ability to speak Welsh


· Possess knowledge of the wider community of Fishguard and Goodwick and the issues within them


· Have experience of facilitating the Duke of Edinburgh Award


· Experience of working with marginalised young people.


· Experience in writing risk assessment management 


	Special Factors:



· No staff are unable to commence work until satisfactory Enhanced DBS check has been undertaken

· All staff will be expected to complete an induction programme

· Youth Work sometimes happens outside the normal set hours and there is a requirement for staff by negotiation to be able to do occasional overnight residentials.



Registered Charity No / Rhif elusen gofrestredig : 1091052    Co. Ltd by Guarantee No : 4284605
Tel. No POINT / Rhif Ffôn POINT: 01348 875467

Tel. No POINT Across Communities/ Rhif Ffôn ‘POINT Across Communities: 01348 871887

Project Manager: Zoe Davies   Patron / Noddwr : Griff Rhys Jones
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